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A Message From the CFT President

CFT STAFF

Dear Colleague,

As previously reported,
not much progress has been
made in negotiations. The
district has been largely
unresponsive to the needs
identified by
teachers through

real problem solving. There
has been some progress of a
very limited nature of late,
however, the district can-
celled our last CBA negotia-
tions session. We have two
scheduled health
care bargaining
sessions this week.

our Collective
Bargaining Com-

Bargaining Update

At this

mittee and last year’s sur-
veys. We have been unable
to find common ground on
most issues of importance
to teachers and other con-
stituent groups of CFT.

Although we have en-
gaged in over 30 bargaining
sessions, consuming over
125 hours at the table, it is
clear that the district’s team
is unable to engage in any

time, we cannot predict if we
will reach a tentative agree-
ment or go to Fact-finding.
Time is running out and that
decision will need to be
made soon. Your bargaining
team has worked relentlessly
to represent the best inter-
ests of our members during
extremely difficult circum-
stances.

As soon as it is clear that

we will either go to Fact-
finding or have more pro-
ductive sessions to enable
a Tentative Agreement to
be reached, we will com-
municate with you imme-
diately.

Thank you for your
tireless efforts on behalf of
our students. Please know
that once a new CFT Presi-
dent is elected, I am com-
mitted to assisting in every
way I can. The success of
CFT/ACPSOP is para-
mount.

In solidarity,

Sue Taylor
. ///‘ S
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and genres.

areas.

from multiple sources.

3. Compare and contrast plot across literary works.

4. Apply effective reading comprehension strategies, including summarizing and making
predictions and comparisons, using information in text, between text and across subject

TOP TEN WAYS A LIBRARIAN CAN HELP YOU MEET
READING STANDARDS

FROM THE LIBRARIANS CURRICULUM COUNCIL
By Steve Hayes, Council Chair

1. Use supporting details to identify and describe main ideas, characters and setting.
2. Recognize the defining characteristics and features of different types of literary forms

5. Make meaning through asking and responding to a variety of questions related to text.

6. Demonstrate comprehension of print and electronic text by responding to questions
(e.g., literal, inferential, evaluative and synthesizing).

7. Use multiple resources to enhance comprehension of vocabulary.

8. Evaluate the usefulness and credibility of data and sources and synthesize information

9. Use style guides to produce oral and written reports that give proper credit for sources
(e.g.,words, ideas, images and information) and include an acceptable format for source
acknowledgement.Critique the effectiveness and validity of arguments in text and
whether they achieve the author’s purpose.

10. Synthesize the content from several sources on a single issue or written by a single au-
thor, clarifying ideas and connecting them to other sources and related topics.
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DATE CHANGE
The next CFT/
ACPSOP member-
ship meeting will be
held on April 25,
2007 @ 5:00 p.m.
at the Thom Moore
Building (Laborer’s
Hall) located at
3457 Montgomery
Rd.

BR briefing is held
after the member-
ship meeting.
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Reductions In Force (RIF)

Given the $39 million CPS deficit
that must be eliminated for the 2007-
2008 school year, CFT is anticipating
that there will be Reductions in Force
(RIFs or layoffs) this Spring. As of
this date, Administration has not en-
gaged CFT in any number or certifica-
tion/licensure areas to be included in
a RIF.

Criteria for determining which
teachers to include for layoff, or RIF,
are set forth in Section 270.2 of our
contract. First the Board must deter-
mine which types of teachers, accord-
ing to certification/licensure and
grade level, are to be affected. The
Board must next consider the con-
tractual status of teachers. Those with
continuing contracts are retained be-
fore those with limited contracts.
Next the Board must consider
“training, experience and individual
qualifications.” After these steps are
addressed, the Board must give pref-
erence to seniority, or number of con-
tractual years of service within the
district.

An earlier settlement of an unfair
labor practice charge before the State

Employment Relations Board (SERB)
requires CPS and CFT to negotiate the
specific “training, experience and in-
dividual qualifications” criteria to be
employed when RIFs occur. In the
spring of 2005, with RIFs imminent
due to declines in student enrollment,
CFT and CPS agreed to give “training,
experience, and qualifications” credit
only to those teachers with: 1) na-
tional Board Certification, 2) Montes-
sori training, 3) Lead Teacher status,
or 4) Paideia training. CPS wanted to
retain these teachers because of their
additional training, experience and
individual qualifications for which the
Board had expended CPS resources to
support.

Arbitrator Mitch Goldberg ruled
that: “[T]he decision that these areas
of special training provide a better
benchmark for determining which
teachers to retain in this RIF, particu-
larly at the elementary positions, is a
reasonable decision based upon the
jobs that have been eliminated, and
the evidence of the requirements nec-
essary to attain status in these four
areas...Even for those teachers who do

not have such advanced degrees, their
particular specialized training is be-
lieved to be a better indicator for de-
termining comparative training, ex-
perience and individual qualifications
than an analysis that provides equal or
substantial weight to advanced de-
grees...”

The arbitrator further ruled that
the criteria negotiated by CFT and CPS
were not “unreasonably discrimina-
tory, capricious or clearly erroneous. I
cannot find a contract violation. The
Board and the Union determined and
applied the criteria of training, experi-
ence and individual qualifications in
accordance with their contractual obli-
gations.”

This ruling sets a very important
precedent for any potential RIFs in the
future.

No changes to the above RIF proc-
ess have been negotiated.

All recommendations for non-
renewal of contracts or RIFs must be
acted upon by the members of the
Board of Education on or before April

30.

Instructional Support Teams by Lesley-Ann Smillie Professional Issues Representative

Recently there have been several
questions about the purpose of the
Instructional Support Teams and
their role in the school buildings.
There are 7 Instructional Support
teams (5 elementary and 2 High
School). Each team is comprised of
educators employed by Cincinnati
Public Schools, Mayerson Academy,
and Hamilton County Educational
Service Center.

The purpose of the Instructional
Support Teams are:

1. to increase student learning and
achievement by supporting principals
and teachers in order to maximize
educational leadership and instruc-
tional effectiveness,

2. to ensure consistency in imple-
mentation of district
initiatives,

3. to support, sustain
and monitor successful
teaching, learning and
leadership, and

4. to provide focused leadership, guid-
ance, and support to schools to im-
prove achievement for all students.

The role of the Instructional Sup-
port Teams is that of coaching and
mentoring in the schools. Some exam-
ples of things that the IST Coaches do
are:

Model lessons, co-plan lessons, co-
teach, observe and provide feedback to

the teachers, help obtain resources
and materials, analyze
data with teams of teach-
ers, maintain confidential-
ity, and help develop a
classroom management
plan.

Some examples of things
that the IST Coaches do not do are:

Tutor students, act as a substitute,
watch a class while the teacher runs
an errand, pull small groups for in-
struction, evaluate teachers, act as a
time-out monitor, take charge of
classroom behavior, assess students,
or teacher of record duties.

"Honoring Teachers Who Change Outcomes in Students’ Lives"

The Turnaround Management Association is now accepting nominations for the 2007 Butler-Cooley Excellence in Teaching
Awards. The award honors classroom teachers who have changed the outcome of students’ lives and the communities in

which they live. Maximum Award: $5,000. Eligibility: primary or secondary school teachers employed by accredited schools
for at least five years. Deadline: May 1, 2007.
http://www.turnaround.org/cmaextras/ButlerCooleyEntryPackage2007.doc
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Governor Plans to Rid State of Vouchers, For-Profit Charter Operators

In his first State of the State ad-
dress Gov. Ted Strickland announced
that he will eliminate a statewide school
voucher program and halt the growth of
Ohio’s poorly performing charter school
program. Strickland also said he will
prohibit for-profit management compa-
nies from running charter schools.

“He campaigned very hard on edu-
cation topics. We saw today that he is
very quickly establishing himself as a
solid education governor for Ohio’s
i:hildren,” said OFT President Sue Tay-

or.

Such steps are necessary for im-
proved academic and fiscal accountabil-
ity, Taylor said.

“School vouchers are simply an op-
portunity for scams and gaming the
system,” Taylor said. “It has been
widely documented that parents whose
children were in private schools re-
enrolled them in a public school just to
qualify for the voucher money.”

This year alone, the state will pay
the operators of charter schools a half
billion dollars. Yet the state rates more
than half of Ohio charter schools as fail-
ing.

“The state has been too lax on en-

forcing both fiscal and academic ac-
countability,” she said. “Wastefulness
such as poorly run and poorly perform-
ing charter schools
should not be toler-
ated.”

Taylor also
applauded Strick-
land’s announced
investments in
early childhood
education to ex-
pand preschool opportunities. The Gov-
ernor’s early childhood initiatives in-
clude the first expansion of public pre-
school since 1989. On school
funding for the next budget, Strickland
announced that the state will increase its
share of school funding to 54 percent by
20009, up from less than half now. He
also proposes increasing the foundation
amount by 3 percent over two years; in-
creasing parity aid by at least 7 percent,
increasing poverty-based assistance by
22 percent over the biennium and will
authorize securitizing $5 million in to-
bacco funds.

All of this leads to a property tax cut.
He proposed that homeowners over age
65 would pay zero property taxes on the

first $25,000 of value of their homes
under this new plan.

Higher education funding would
increase 5 percent and 2 percent over
the next two years for colleges and uni-
versities that agree not to increase tui-
tion the first year and by no more than
3 percent the second year.

The budget proposal also includes
$1 million for reimbursement to and
stipends for teachers who seek National
Board Certification as well as incentives
for teachers who are highly qualified
and agree to teach in hard-to-staff areas
such as math and science.

It will be important for members to
continue to be vocal on these initiatives
as they move through the legislative
budget deliberation process. More in-
formation will be provided as we further
analyze the budget proposal. Stay
tuned.

To read the full text of the gover-
nor’s speech, click here <http://
governor.ohio.gov/Default.aspx?
tabid=216> . To view the governor’s
budget online: http://
www.obm.ohio.gov/budget/operating/

executive/0809/

AFT 2008 Presidential Election Endorsement Procedure from Ed McEiroy, AFT Pres.

7

As you all know, the
2008 race has begun
in earnest with — at
last count — 20 can-
didates, both De-
mocrats and Repub-
licans, who have indicated that they are
at least “exploring” the possibility of
running for President. Our process is
intended to provide the AFT and its
members with an opportunity to see
and learn as much about these candi-

/

A Union of Professionals

dates as possible before we make any
decisions about endorsement.

The 2008 presidential campaign
season has begun in earnest earlier than
it has in previous years. Prior to making
any decision about endorsing a candidate
in the primary and/or general election,
the AFT is committed to reviewing the
candidates’ positions on the issues of
importance to AFT’s members and their
families.

ODE Begins New Background Checks

To comply with Amended House
Bill 79, effective March 29, 2007,
the Ohio Department of Education will
require applicants for any license or
permit it issues to complete an
Ohio criminal background
check, conducted by the Bu-
reau of Criminal Identification
and Investigation (BCII). The require-
ment includes applicants seeking to
transition, renew or advance their li-
censes as well as applicants seeking new
and renewal adult education and pupil
activity permits. The BCII fingerprint
results must be submitted to ODE elec-
tronically through WebCheck. (For in-
formation about WebCheck and a listing

of locations across the state, visit
www.webcheck.ag.state.oh.us <http://

www.webcheck.ag.state.oh.us/> .)

‘@;umym checks are valid for one year. If an
Education application is received on or after

Any applicant who has not lived in
Ohio continuously for the past five years
also must complete a federal criminal
background check through the Federal

Bureau of Investigation. Results of

both state and federal background

March 29 without the appropriate back-
ground check results on file, ODE will
place the application on hold pending
receipt of the results.
ODE will communicate background
check requirements in H.B. 79 for indi-
viduals holding eight-year, non-tax and
permanent certificates as guidelines and
timelines are developed. For questions or
more information, please contact the
Office of Educator Licensure at (614)

466-3593.

STEPS LEADING UP TO
AN AFT ENDORSEMENT

1. Each announced candidate will be
invited to meet with the AFT Executive
Council.

2. Each announced candidate will be

asked to complete a questionnaire ask-
ing for her or his position on issues of

importance to AFT members.

3. Starting in March 2007, the AFT
will conduct an on-line monthly survey
of leaders and e-activists to get their
general impressions of announced can-
didates.

4. Starting in March 2007, AFT publi-
cations will provide information about
announced candidates and issues rele-
vant to their campaigns, and will direct
members to the on-line survey.

5. Starting in March 2007, the AFT
will provide an on-line forum for mem-
bers to offer opinions and ask questions
about announced candidates and their
positions on issues.

.
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Classifieds

TOWNHOUSE FOR SALE —This 3
story townhouse is in the beautiful City
West Development located just west of
Music Hall. Enjoy downtown living with
the luxury of suburban square footage. Open floor plan
w/FP, DR opens to large deck. 4BR, 2.5 BA, Laundry
room, 2 car garage, Gas & CA, Jacuzzi Tub w/ separate

shower. Tax abatement, $125/mo. HA fee. 1113 Cutter St.

$250,000—Call 513-405-3556

Teachers! Save the Date! May 19tk

10 am — 2 pm S <
The Strive Partnership is sponsoring a m
Teacher Appreciation Day and invites you ikl

to join us to celebrate YOU and all you do

for our children every day! A day of fun, food and surprises
is planned at Crossroads on Madison Road. Watch your
email for registration and further details!

FOR RENT-— Large first floor apartment

in Westwood. Quiet residential street. 2 fam- [ FOR
ily Victorian house with a large fenced yard RENT
and front porch. High ceilings, freshly —

painted rooms, hardwood floors & comfortable steam
heat. Washer & Dryer on first floor.

Call 513-608-9362

FOR SALE— Xavier University Graduate Vouchers:
two-one-credit hours and a $100.00 Tuition Credit for
Graduate courses in Education. If inter-

ested, call 513-509-4116 or email
danielh@cps-k12.org. M!EE\,

&

SUMMER VOLUNTEER OPPORTUNITY
AVAILABLE!!
Art, Music, Science, Foreign Language Teachers Needed
Lighthouse Educational Services—Tri-County Area.
Call 513-772-6777—Small stipend available

Online newsletter highlights Ohio High School
Program Models

The Ohio Department of Education has published a new
online newsletter, The Spotlight, which highlights articles
from the schools participating in the Ohio High School Pro-
gram Models. The program models are frameworks that
help educators design innovative curricula that lead to
strong learning experiences for all. They set the stage for
rigorous high school experiences that promots challenging
coull'fies that are engaging, inspiring and relevant to the real
world.

Program models in English language arts, mathematics,
science and social studies demonstrate ways to organize
high school instruction to improve teaching and enhance
student learning. To view the newsletter, click here <http://
www.ode.state.oh.us/GD/Templates/Pages/ODE/
ODEPrimary.aspx?page=2&amp;TopicRelationID=308> ,
then select Ohio High School Program Models at the bot-
tom of the page.
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2721 Central Parkway, Suite B
Cincinnati, Ohio 45225
513-961-2272
Local 1520, AFT-OFT / AFL-CIO

Non-Profit Organization
US Postage
PAID
Cincinnati, Ohio
Permit No. 1834





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


