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Re-Connecting with our Members

This is the first installment of a three part Newsliner series exploring

the CFT Strategic Plan

CFT STAFF

When 1 first cam-
paigned for the presidency
of CFT I noted the fact that
in a democratic society or
within a democratic organi-
zation we often get the
leadership we deserve. In
other words, a democracy is
only as effective and
healthy as the energy and
effort that people are will-
ing to invest in the mainte-
nance and functioning of
that democracy. The oppo-
site of that statement is also
true. Leadership often gets
the membership or citi-
zenry they deserve. A de-
mocratic society or organi-
zation can only function
well when both sides of this
leadership/membership
equation function well. Our
strategic goal of Re-
Connecting with our
Membership is the CFT’s
leadership saying to their
members that we under-
stand our responsibility to
do everything we can to
deepen the channels of
communication with our
members so that informa-
tion and support flows in
both directions throughout
our union.

To this end of creating
a more effective flow of in-
formation and support we
have placed greater empha-
sis on how our union func-

tions in each school. At our
annual BR Workshop and at
the Make-Up BR Workshop
we stressed the roles of the
CFT Building Representa-
tive and the Area Coordina-
tor as the essential keys in
facilitating communication
and support. Area Coordi-
nators (ACs) now how have
areas that are more geo-
graphically linked and the-
matically linked by either
school emphasis like Mon-
tessori or by elementary
and high school groupings.
These newly defined areas
are going to have more con-
sistent connection with
each other and each AC has
a budget for facilitating his/
her BR meetings.

The bottom line for
each of our members, how-
ever, is the Building Repre-
sentative. Your BR is the
face of the CFT in your
school. In addition to what
is sent in the Newsliner we
are sending regular BR Or-
ganizers and email updates
to your BRs with pertinent
and useful information
about class sizes, deadlines,
changes in policies, and
other information. So, if
your BR is telling you the
union is not doing anything
that person is essentially
telling you that he or she is
not doing anything. In ad-

dition to the usual work
they do we are asking our
BRs to gather teacher home
email addresses so that we
can create a more accurate
membership database and
send information directly to
each of our members so
that we do not have to use
the district GroupWise Ac-
counts to do that. We can
communicate directly to
schools and our BRs via
GroupWise for issues di-
rectly related to contract
compliance but we do not
have the right to use the
district email for other un-
ion work and communica-
tion. We need to have these
addresses in order to more
effectively do our work as a
union, so please support
these efforts by writing
down your home email ad-
dress when your BR comes
around to you.

These steps are only the
beginning of how we intend
to improve our communica-
tions, but they are essential
to the continued growth
and strength of the CFT. In
the next Newsliner I will
address our second Strate-
gic Goal: Re-Establishing
our Educational Lead-
ership.
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or termination.

Teacher Evaluation System: Myths —vs— Facts

Myth: Consulting Teachers are required to recommend termination or non-renewal for at
least one teacher on his/her caseload.

Fact: There is no requirement for the number of teachers recommended for non-renewal
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% ship meeting will be
held on October
10 @ 5:00 p.m. at
the Thom Moore
Building (Laborer’s
Hall) located at
3457 Montgomery
Rd.

BR briefing is held
after the member-
ship meeting.
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Contract Corner

Section 220: #14 p.32 "Professional
Development”

Up to two professional days may be
added to the school calendar at the dis-
cretion of the CPS Board of Education.
These days will be paid separately from
the school calendar at the per diem rate.

The school calendar will be extended
at the beginning of the year to accommo-
date the optional days.

In addition, 6 hours of uncompen-
sated professional development will
occur outside of the school day, over
the course of the school year, WITH THE
CONTENT AND SCHEDULE DETER-
MINED BY THE ILT's.

We have discovered over the last few
weeks that this process hasn't been im-
plemented properly in all schools. If
your school hasn't followed that proce-
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dure, you are in

violation of the
CBA, go back to the

ILT and get it right.
Remember,
the Instructional Support Team (IST)
can only make the recommendation.
The "IST" CANNOT MANDATE your

professional development.

Lead TeaCher Credentialing PI‘OCGSS by Lesley-Ann Gracey, Professional Issues

There are two application periods for
lead teacher credentialing. Applications
will be accepted in Human Resources:

October 1 - October 26
March 3 — March 31

These are the only dates that appli-
cations can be submitted and they must
be time-stamped by 4:30 of the final
date. Applications will be available on
Staffnet during the application period
and paper copies will be sent to each
school. If you are interested in becoming
a credentialed lead teacher in the Cincin-
nati Public School system, please mark
these dates on your calendar. There will
be an informational meeting regarding
the lead teacher credentialing process on
October 9t at the Queen City Vocational
Center from 4:30-5:30. The information

at this meeting will be presented by An-
gel Roddy, the Career in Teaching Facili-
tator and Lesley-Ann Gracey, CFT Pro-
fessional Issues Representative.

According to our Collective Bargain-
ing Agreement, page D-4, “Teachers
seeking lead teacher status must be at
the advanced or accomplished level on
the Teacher Evaluation System prior to
submitting an application. Teachers who
hold National Board Certification need
only go through the application process
to be credentialed as a lead teacher; how-
ever their next comprehensive evaluation
must place them at the advanced or ac-
complished level to retain their creden-
tials. Teachers who have not had a com-
prehensive evaluation and who have had
five years of consistently satisfactory or

above teaching of which the last three
have been, at the minimum, half-time
employment in the Cincinnati Public
Schools, and who are currently full-
time shall have the opportunity to ap-
ply to the Lead Teacher Panel for lead
teacher status.”

Teachers who successfully com-
plete the application phase and inter-
view phase of the lead teacher creden-
tialing process, but have not under-
gone a comprehensive evaluation
through TES, will be scheduled for a
comprehensive evaluation the follow-
ing school year. In order to become a
Lead Teacher you must be rated in the
advanced or accomplished category as
defined in the Teacher Evaluation Sys-
tem.

Prep Time & Planning Time by Don Luckie, Field Representative

Yes, it's that time of
year again, school has
started and our sched-
ules are incomplete.
Some of us are being
"creative" and giving
up preparation time
and planning time for
test prep or other types of "prep" activ-
ity. This is a violation of the Collective
Bargaining agreement (CBA).
Elementary K-8 teachers shall
be assigned preparation and/or confer-
ence time of 225 minutes per week
(Section 220 Teaching assignments, p.

27). The CFT and the Board agree that
all elementary students should have
regular instruction by art, music, and
physical education specialists, except
pursuant to section 145.7. While such
instruction is scheduled, the regular
classroom teacher shall have a prepara-
tion and/or conference period.

The CBA states that "the ILT
shall adopt a schedule in which teachers
assigned to a team are scheduled for one
class period daily or the equivalent
amount of time during the week for team
planning, if possible, but no less than 3
class periods/week. The Board shall not

be required to employ additional
teachers solely to comply with this
provision. Section 220: Teaching As-
signments, p28. The CBA further
states that "Teachers shall not be re-
quired to remain at school beyond the
contractual workday for team-based
meetings unless compensated.

Please adhere to these guide-
lines as written in the CBA. It is your
right as a professional, to have the
proper planning and preparation time,
don't give it up.

October 3
October 4

Math Model Lessons
Teaching Science in the High School

Lead Teacher Meetings

These meetings are the first offering of a series of six Lead Teacher Meetings:
November 7
November 8 December 6

Lead Teachers are to choose which of the four topics are most appropriate for them to attend. Due to space limitations and
planning purposes, only teachers that have registered for the Lead Teacher meeting will be able to attend.

Grades K-8
Grades 7-12

February 6
February 7

December 5

Reading Model Lessons

March 5
March 6

Teaching Social Studies in the High School

October 3, 4, 2007, 4:00-6:00 p.m., Mayerson Academy

April 2
April 3

Grades 4-8
Grades 7-12

Note: Lead teachers serving as Teacher Leaders for Writing across the Curriculum may count the four afternoon meetings
(9/26, 11/28, 2/27,4/30) as fulfilling their Lead Teacher Meeting attendance requirement.
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Professional Development Fund Guidelines Revised

A standard application form will be
available from school offices and CFT
building representatives. The applica-
tion must be completed in its entirety.
The application and 2 copies of the ap-
plication, a brief statement of what your
teaching field is and how the confer-
ence/convention relates to your field
and a brochure or announcement re-
garding the conference/convention
must be submitted to Professional De-
velopment Fund ¢/o Human Resources
- Education Center (Incomplete ap-
plications will be denied). Only
applications that have been sub-
mitted to Human Resources by the
last Wednesday of each month will
be considered for approval. All
applications must be received and time
stamped in Human Resources 30 days
before the conference occurs and no
earlier than three months prior to the
conference date. Decisions regarding
approval or denial of a request will be
made no later than ten days after the
monthly meeting. Due to increased
budget constraints all applications may
not be approved based on quarterly

budgeted amounts. Both the teachers and
the principal will be informed when the
approval is granted in order to begin dis-
cussing arrangements that need to be
made during the absence of the teacher.
The committee will also notify those not
receiving approval. The Professional De-
velopment Fund Committee meets the 1st
Wednesday of the month at Douglass
School. The chair for the committee is
Lynn Bryant-Shirley. She can be reached
via email at BryantL@cpsboe.ki12.0h.us.
Applications can no longer be hand deliv-
ered to Lynn Bryant-Shirley, they must be
stamped and dropped off at Human Re-
sources. Applications will only be ap-
proved if it relates to your teaching field.
There will be no conferences approved
during the district’s four professional de-
velopment days (October 15, 2007, No-
vember 30, 2007, January 18, 2008 &
February 29, 2008). Travel is not permit-
ted outside the U.S. except when applying
for Summer Extended Study funds. The
only exception is Curriculum Council
Chairs and/or their designees in the event
their national conference for their disci-
pline is held outside the U.S.

PDF Request to HR Due Dates:
September 26, 2007
October 31, 2007
November 28, 2007
December 19, 2007
January 30, 2008
February 27, 2008
March 19, 2008
April 30, 2008

PDF Meeting Dates:
September 5, 2007

October 3, 2007
November 7, 2007
December 5, 2007

January 9, 2008
February 6, 2008

March 5, 2008
April 2, 2008
May 7, 2008

CFT/ACPSOP Dues & Fair Share Deductions

CFT/ACPSOP Fair Share Fee
Set @ 82.61% - for 2007-08

Year/T)gy 26 Checks 21 Checks

Full Time CFT Dues: $702.44 $27.01 $33.44
Part Time CFT Dues: $417.04 $16.04 $19.85
Daily Rate Substitutes: $2.00/day
Teacher Fair Share Full Time: 82.61% @ $580.28 $22.31 $27.63
Teacher Fair Share Part Time: 82.61% @ $344.51 $13.25 $16.40
Daily Rate Substitute Fair Share: $1.65/ day

26 Checks 20 Checks
ACPSOP Full Time Dues: $519.81 $19.99 $25.99
ACPSOP Part Time Dues: $324.83 $12.49 $16.24
ACPSOP Fair Share Full Time: 82.61% = $429.41 $16.51 $21.47
ACPSOP Fair Share Part Time: $268.34 $10.32 $13.41
82.61%

26 Checks @21 Checks
UC Interns Full Time Dues: $273.44 $10.51 $13.02
UC Interns Fair Share Dues: 82.61% $225.88 $8.68 $10.75

CFT/ACPSOP non-members will pay
82.61% Fair Share Fee for the 2007-
08 school year. Full-time teacher
non-members will pay $580.28 of
CFT dues of $702.44. Fair Share Fee
for part-time (less than 6/10) teach-
ers shall be $344.51. Fair Share Fee
for U.C. Interns shall be $225.88.
Daily rate substitutes will pay $1.65
per day worked.

Fair Share Fee for ACPSOP non-
members shall be: $429.410f ACP-
SOP dues of $519.81. Fair Share Fee
for part-time office employees is
$268.34. Dues and Fair Share fees
will be adjusted with any negotiated
salary increases. CFT and ACPSOP
non-members have received a Fair
Share Fee Notice and Procedures for
Appeal.

CPS Seniors First to Receive New Scholarship

The scholarship, which was specifically designed for Cincinnati Public School students, was created in honor of William P.
Sheehan, who retired from KnowledgeWorks Foundation’s board of directors in September

Area high school seniors that have been shown to embody Sheehan’s characteristic courage, cooperation and perseverance

in overcoming challenges were considered for the scholarship.
This year a $3,000 scholarship was awarded to Carl John Weitz III of Clark Montessori High School. Carl will be attend-
ing Wright State University this coming fall.
Two $1,000 scholarships have also been awarded to Ashley Lomax of Walnut Hills High School and Keyasha Beacher of
Withrow University High School, both of whom will be attending The Ohio State University.
The scholarship program administered by the Cincinnati Scholarship Foundation is funded by a grant from Knowledge-
Works Foundation with the selection process managed by the Cincinnati Federation of Teachers Scholarship Committee. You
can learn more about KnowledgeWorks Foundation at www.kwfdn.org <http://www.kwfdn.org/> .
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Classifieds

l FéR I
SALE

Borders Books, Music & Café cele-

BO R DE RS brates and thanks educators the week

of Sept 27-Oct 2. Current & retired

teachers, coaches, professors, librarians, adjunct instructors

& staff members of schools & colleges can save 25% off the

list price of books, CDs & DVDs. Please view our flyer at
www.bordersmedia.com/educators.

Borders Northgate will hold a special reception on
Friday, Sept. 27 from 4-8 pm. with food, fun & prizes!!

Kaza Kingsley, author of Erec Rex: A Dragon’s Eye will
be at Borders Northgate on Saturday, Sept. 29 from
1-3 pm to sign copies of the second installment in the Erec

Rex series titled The Monsters of Otherness.

CIVIL WAR TEACHERS INSTITUTE
Three part Teachers Institute on the Civil War
Sept 29, 2007—Nov 6, 2007—Jan/Feb 2008
Registration Cost: $25.00/person covers all 3 sessions
Two graduate credit hours: $199.00/hour (the regular
rate is $404.00/hr) These are available through the Univer-
sity of Cincinnati at this reduced rate.
CEU’s are also available
This payment will be due at the time of the institute and
payment is by check only.
For registration or more information
contact
Jackie Wallace School Educators
Programs Manager at 513-333-7586.

ional Underground Railroad
UriRessmresiie

YOUR INVITED TO AN EDUCATOR’S
OPEN HOUSE
At the National Underground Railroad Freedom Center
50 E. Freedom Way, Cincinnati, OH 45202
September 26
6:00—8:00 pm
Teachers are invited to preview the center and meet the

education staff. Find out more about bringing your students
to the Freedom Center!

There is no admission charge, but we ask that you
RSVP to Kaci Arnet at 513-333-7529

National Underground Railroad
U FREEDOM CENTER

VACATION FOR SALE

Dec. 21-28 or Dec. 28-Jan 4, 2008. Celebrate the holidays
in WARM Floriday at Mystic Dunes Resort & Golf Club.
5 min. from gates of Disney World. 5 star 3BR/3BA luxury
villa, 2 fully equipped kitchens, 2 LR’s, 2 story water slide,
pools etc. $875—Contact Susan Fischer
www.cincitravel.com

VACATION FOR SALE
Fairfield Myrtle Beach at Ocean Boulevard, Dec. 21-28.
2BR/BA deluxe, whirlpool, full kitchen, living/dining
rooms, washer/dryer. This ocean front paradise blends
stylish retro art deco design with modern beach side ameni-
ties. $875 for the week. Contact Susan Fischer 688-1550 or
www.cincitravel.com

Cincinnati Federation of Teachers

Association of CPS Office Personnel
2721 Central Parkway, Suite B
Cincinnati, Ohio 45225
513-961-2272
Local 1520, AFT-OFT / AFL-CIO

Non-Profit Organization
US Postage
PAID
Cincinnati, Ohio
Permit No. 1834





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


