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The following is an article by
Tim Kraus responding to
article published October 16,
2008. At time of printing of
this Newsliner, the response
has not appeared in the En-
quirer.

The recent Enquirer edi-
torial attack on Cincinnati
Public Schools (Time to
Tame CPS Compensation)
was loaded with cheap shots
and self-serving analysis.
Responding to a recent State
Audit of the school district,
the Enquirer bemoans a lack
of “pay for performance,” a
topic not even mentioned in
the basically positive audit.
In the Audit, the state con-
cluded that CPS could possi-
bly save four tenths of one
percent from its overall
budget ($445 million) by
displacing bus transportation
for students with a walking
program, reducing mainte-
nance personnel, cutting en-
ergy costs, using payroll di-
rect deposit, increasing em-
ployee health care contribu-
tions, paying substitutes less
than $100 a day, and limiting
wage increases. This is
hardly the indictment of mis-
management as the Enquirer
claims. Other un-costed rec-
ommendations included de-
creasing services to special
needs students and increas-
ing caseloads for psycholo-
gists and speech patholo-
gists.

In arriving at these con-
clusions, the state and the
Enquirer chose to compare
CPS to Findlay, Austintown,
Boardman, Hamilton, Can-
ton, and Akron. Of these
districts, only Akron, with
27,000 students, is a “peer”
with the 34,000 student CPS.
When compared with true
peers in our state, CPS con-
sistently outperforms every
other comparable urban dis-
trict on the State Report
Card. To say there is no ex-
cuse for CPS not equaling the

academic performance of a
suburban school district with
4,000 students and very dif-
ferent demographics is
clearly a stretch. Of course
we teachers at CPS were
gratified for the state to con-
sciously compare us to
higher performing districts
because according to the
auditor’s office Cincinnati is
a high performing district as
well.

In terms of quality, CPS

has one of the most profes-
sional teaching staffs in the
country, with more National
Board Certified teachers than
any other district in the
state. Additionally, CPS has
one of the nation’s most rig-
orous teacher evaluation sys-
tems, which every year ro-
tates 1/5 of the teachers
through a thorough compre-
hensive review of teaching
practices, detailed classroom
observations, and demon-
stration of professional
growth and practice.
Instead of being a cynical
armchair critic who never
misses a chance to blast
teachers, the Enquirer
should be looking for ways to
assist our schools and teach-
ers in reaching higher
achievement. Last year Cin-
cinnati made Adequate
Yearly Progress (AYP) in
every area except with stu-
dents with special needs—
ironically an area in which
the State Auditor recom-
mends we cut services. How
can the Enquirer and other
civic-minded leaders in our
community assist the schools
with this challenge? Bear in
mind the 8,000 students
with disabilities in CPS are
more than the combined stu-
dent bodies of two of our
state audit “peer” school dis-
tricts.

School systems are a
reflection of their communi-
ties. Why not place the same
demands of Adequate Yearly
Progress on our community

that we place on our schools?
Until the Enquirer and other
public school critics help the
City of Cincinnati make AYP
on reducing poverty and the
income gap, increasing home
ownership, decreasing unem-
ployment, reducing the num-
ber of low birth weight ba-
bies, stopping the environ-
mental poisoning of our chil-
dren, increasing pre-school
opportunities and kindergar-
ten readiness, reducing
crime, and increasing general
societal opportunity they
have little moral high ground
to claim in the education
debate. More than 50% of
CPS students come 1-3 years
behind grade level before
they ever enter a Cincinnati
Public School building be-
cause of these economic and
social conditions. All of these
societal factors weigh heavily
on the success or failure of
our school system, especially
if educators are the only ones
who are ever held account-
able for these community
dysfunctions.

We challenge the En-
quirer and all other public
school critics who prefer to
throw stones instead of help
to roll up your sleeves and
work with the schools and
organizations like Strive to
make this a more livable
city. There is a tremendous
amount of strength and pride
in this community that
should be leveraged to attack
the societal factors that place
such cruel and overwhelming
obstacles in the way of our
children. When we all take
responsibility and share the
accountability we move for-
ward as a community, to do
otherwise is to embrace cyni-
cism and encourage chaos.

Tim Kraus, President
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The next CFT/
ACPSOP member-
ship meeting will

be held on Nov
12, 2008 @ 5:00
p.m. at the Thom

Moore Building

(Laborer’s Hall)
located at:
3457 Montgomery
Rd.

BR briefing is
held before the
membership
meeting.
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Contract Corner by bDon Luckie, CFT Field Representative v

Section 400, Pupils, pp 51-54

Wow!! The end of the first quarter
is upon us and with that, all of the is-
sues surrounding grades begin. Section
400 Pupils, is a lengthy part of the CBA
that addresses all aspects of the
teacher/pupil relationship. For this
addition, focus will be on part h(p.54),
Grading and Promotion.

The CBA states "Teachers are re-
sponsible for the assignment of quar-
terly grades, the assignment of rubric
scores and portfolio scores on promo-

tional grids and promotion or retention
of decisions as well as placement deci-
sions at non-promotional grades. Teach-
ers and district administration shall
communicate to students and their par-
ents the performance standards students
must meet, the meaning of district as-
signment scores and how grades and
rubric scores are determined. Teachers
are expected to have documentation for
grades and rubric scores assigned." The
CFT encourages all staff to review the
"new" report card information to insure
a smooth transition.

Lines 18-29 also states the "The

TRACT
teacher's promo-
tion/retention
decision

(K-8) or report card

grade may not be changed by

the principal." The CFT has received
reports that this may be an issue in
some schools, especially when it comes
to supporting students Dbeing
"promoted" improperly.

With all the questions you'll be re-
ceiving (as soon as report cards come
out), it would be to your advantage to
know your rights now.

Know Your Pay Stub by Julia Wiant, CFT Treasurer

One line of your deductions on your pay stub should read CFT or ACPSOP. The following table will help you to decipher

your dues deductions.

CFT Deductions

Pay Stub Abbreviation: Meaning: Payroll Schedule: Deduction
Amount:
CFTFTA Full Time Teacher/Member 26 Pays $27.60
CFTFTB Full Time Teacher/Member 21 Pays $34.17
CFTFTFS A Full Time Teacher/Fair Share 26 Pays $23.40
CFTFTFSB Full Time Teacher/Fair Share 21 Pays $29.77
CFTPTA *Part Time Teacher/Member 26 Pays $16.25
CFTPTB *Part Time Teacher/Member 21 Pays $20.12
CFTPTFS A *Part Time Teacher/Fair Share 26 Pays $13.78
CFT Sub DR Daily Rate Substitute $2.00/day worked for Members
CFT Sub FS Fair Share Daily Substitute $1.70/day worked for Fair Share Subs

ACPSOP Deductions

ACPSOP FT 26 Full Time ACPSOP Member 26 Pays $20.28
ACPSOP FT 21 Full Time ACPSOP Member 21 Pays $26.37
ACPSOP PT 21 *Part Time ACPSOP Member 26 Pays $12.59
ACPSOP FT FS 26 Full Time ACPSOP Fair Share 26 Pays $17.20
ACPSOP FT FS 21 Full Time ACPSOP Fair Share 21 Pays $22.36
ACPSOP PT FS 26 *Part Time ACPSOP Fair Share 26 Pays $10.67
ACPSOP PT FS 21 *Part Time ACPSOP Fair Share 21 Pays $13.88

*Part time indicates less than .6 FTE

Please be advised that only full dues paying members get to vote on contracts, CFT/ACPSOP elections and receive extended
AFT Membership Benefits. Visit www.aft.org or contact Ralph Jackson 475-6047, to inquire about AFT extended Membership
benefits. Check your paystub to verify that you are a member, if it indicates “FS” anywhere on that line; you are not a FULL
member. See your BR to become a full member.

LONG TERM SUBSTITUTES ALERT! — If you were a long term substitute last year or were hired after the first of the year, you
will need to fill out a new membership card. If you are a new employee this year and have not filled out a membership card, the
Board of Education has 60 days from the first day of employment to start deducting fair share dues. Don’t loose your right to

vote on this years compensation package. See your BR to join now!
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Dependent Eligibility Audit

In late August 2008, all CPS per-
sonnel who subscribe to the CPS Hu-
mana health insurance and carry de-
pendents on their plan, were sent a let-
ter from the Treasurer’s Office notifying
them that they would be receiving a
packet from Mercer Administration

Benefits Committee that out of the 2,665
packets sent out, 2,265 people responded
and 400 people did not. The preliminary
results showed that 234 de-

pendents have been removed 4
from the plan thus far.

The next stage of the

with details concerning the Dependent Audit has begun. The
Ehglblllty Audlt the district was con- Treasurer reported to the
ducting. On August 29, 2008, Mercer Benefits Committee that

Administration sent the packet to 2,665
employees containing a letter explain-
ing the Dependent Eligibility Audit, the
Amnesty Program, Eligibility for Cover-
age, FAQ’s and an Enrolled Dependents
Form that required a response by Sep-
tember 26, 2008 in order to be included
in the Amnesty Program.

The Amnesty period has ended, and
Mercer Administration reported to the

just under 50% of the em-
ployees subscribing to de-
pendent plans will be se-
lected to be audited further.
The initial plan for the audit (subject to
change) is that Mercer Administration
will be sending out notification in early
January 2009 to the 400 non-
respondent employees and also ran-
domly selecting 600 additional employ-

BN
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ees who carry dependents on their
health plan, to submit proof of eligibil-
ity of dependent coverage, in the form
of birth certificates, marriage licenses,
divorce decrees, school schedules,
adoption certificates, court orders,

guardianship papers etc. These se-

3 ) lected employees will have until

February, 20, 2009 to comply with
the requirements of the audit.
Failure to provide proof of de-
pendent status/verification will
result in the employee being sub-
=W ject to appropriate actions, includ-
ing removal of the ineligible dependents
from coverage, repayment of cost in-
curred on behalf of the ineligible de-
pendent, and in appropriate cases, dis-
ciplinary action may be taken up to and
including termination of employment.

Summary of Health Plan Changes Effective 1-1-09

POS (Co-Choice) Plan Changes

Change effective 1-1-09

Deductible — Single Coverage (In/Out Network) $100/$300 $150/$350
Deductible — Family Coverage (In/Out Network) $200/$300 $250/$650
Rx (except AFSCME) Copay Level 2 (Out Network $30 + 30% $35 + 30%
only)

Rx (except AFSCME) Copay Level 3 (In/Out Network) | $50/$50 + 30% $55/$60 + 30%
In-network PCP Office Calls (including PCP visits, $20 $25
endocrinologist visits, vision/hearing visits, chiro-

practic visits, physical/speech/occupational therapy

visits)

In-network Specialist Office calls (excluding the PCP $40 $45

office calls listed above)

Emergency Room $75 $100
Bariatric Surgery and related services Covered Not Covered
HMO (New Health) Plan Changes

Out of Pocket Limit — Single Coverage $1,000 $1,500

Out of Pocket Limit — Family $2,000 $3,000

Rx (except AFSCME) Copay Level 2 Drugs $20 $25

Rx (except AFSCME) Copay Level 3 Drugs $40 $45

PCP Office Calls (including PCP visits, endocrinolo- $20 $25

gist visits, vision/hearing visits, chiropractic visits,

physical/speech/occupational therapy visits)

Specialist Office calls (excluding the PCP office calls $40 $45

listed above)

Emergency Room $75 $100
Bariatric Surgery and related services Covered Not Covered
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January 1, 2009 Pharmacy Changes at Humana

Beginning January, 1,
2009, some prescription
drugs on Humana’s RX3
program will be changing.
Some drugs will be chang-
ing from tier 2 to tier 3 for various

reasons, two specific drugs will now
be included on Humana’s quantity
limits list and several prescription
drugs will now require prior authori-
zation from Humana before filling.
The top 50 prescriptions filled in CPS

have not been affected. To view the
complete lists, either log on to
www.humana.com or www.cft-
aft.org and click on the quick links
section on the lower right column.
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2 Congratulations Dr. Moyo!!

“ Dr. Kimya Moyo, a math specialist at Aiken Col-
4 lege and Career high school received the NAACP
4, Innovative Educator Award at the 2008 Freedom
Fund Dinner Friday October 5th. The award is in
recognition and appreciation of service to public
education. The CFT would like to send a big
"YOU GO GIRL" to one of true professionals in
our ranks!! We appreciate you too!!

LEe

DD R A

e aadd Ll 1

l LSl et sl e

SIS SS PSPPI

Cincinnati Federation of Teachers

Association of CPS Office Personnel
2721 Central Parkway, Suite B
Cincinnati, Ohio 45225
513-961-2272
Local 1520, AFT-OFT / AFL-CIO
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Know a member who
received special
recognition or
accomplished something
spectacular? Let us know
and we will feature them in
the Newsliner! Email us at
cft@cft-aft.orqg,
subject line:
Special Recognition
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