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NCLB--No Citizen Left Behind

What would happen if the logic and structure of federal education law
were applied to the rest of society?

CFT STAFF

The following article is a
satirical piece that I wrote to
draw attention to the over-
whelming and often impossi-
ble logic and structure of the
federal No Child Left Behind
mandates. I hope you enjoy
it for the humor, but also for
the seriousness out of which
this humor is born. I firmly
believe that we cannot pro-
gress as a society until ac-
countability and responsibil-
ity for human welfare be-
comes a shared community
action. Public Schools can-
not be the only community
institutions held to high
standards of performance if
we truly want to create a
society of opportunity,
equality, and positive
growth. Public schools can-
not reverse the impact of
poverty and every societal
injustice and dysfunction by
themselves. It does take the
entire community to raise a
child to become a productive
adult and we all must be
willing to make Adequate
Yearly Progress in that

effort.
In Solidarity,

Tim Kraus

The United States is a
Nation at Risk. The state
and quality of life in the
United States and, in particu-
lar, the urban centers of the
United States require us to
take a deep look at the best
practices of governance, civic
engagement and corporate
responsibility. By almost any
standard one chooses to set
the quality of life in the
United States lags far behind
almost every major devel-
oped nation on earth. There
exists a growing and glaring
gap between the population
of people with extreme
wealth and the rest of the
society. While a few indi-

viduals and families succeed
very well the overwhelming
majority of the population
has lost economic and quality
of life ground for the past 30
years. And among this ma-
jority population with low-
ered financial security and
achievement exists an ex-
treme amount of poverty,
basic lack of opportunity,
and little upward
social

mobility.

In fact,
United
States is the most
class-stratified nation on
earth with the quality of life
gap existing at a level only
experienced by the poorest
nations. At a time when
most nations are experienc-
ing improvements in health
and well being the United
States is witnessing among
its middle and lowest eco-
nomic groups of people an
alarming increase in infant
mortality, low birth weight
infants, environmental poi-
soning, deficient health care
services (especially for the
young), declining employ-
ment with livable wages, de-
clining home ownership, and
general poverty.

In order to combat these
alarming trends it is neces-
sary to enact federal legisla-
tion that will encourage,
build capacity, and provide a
road map for improving the
quality of life and well being
for all citizens of the United
States. In order for the
United States to move its
population into the 215t Cen-
tury this law, The Economic
Health and Welfare Reau-
thorization Act (EHWRA)
also known as NCLB—No
Citizen Left Behind, will set
targets, provide assistance,

and set sanctions for not
meeting these targets for
every governing body in the
nation and every business
enterprise receiving govern-
mental subsidy and/or doing
business with any govern-
ment entity. (Any business
may opt out of this system by
refusing all tax abatements,
government supported infra-
structure, tax incentive pro-
grams, import/export sup-
port subsidies, and all gov-
ernment contracts domestic
or international.) For if we
do not have a citizenry that is
economically and socially
ready to compete with the
rest of the world in the 215t
Century the United States
will cease to be a world
leader and it will be eco-
nomically, socially, and per-
haps militarily dominated by
other nations. The most im-
portant issue facing the
United States is poverty be-
cause it is the driving force
for most every negative qual-
ity of life indicator. Cur-
rently as the wealthiest na-
tion on earth, there is no rea-
son that the United States
cannot completely eliminate
poverty by the year 2020.
NCLB will set yearly targets
for every business and gov-
erning body to hit so we can
stay on target to eliminate
poverty by 2020. In order to
provide direction and assis-
tance in this monumental
task the federal government
will set national standards
defining poverty and all of its
key indicators and enablers.
Additionally, federal legisla-
tion will provide tools and
compliance structures to
guide every business and
governing body along the
way to our goal. These tools
and structures will include
but not be limited to the fol-
lowing:
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The next regular
CFT/ACPSOP
membership
meeting will be
held on Jan 14,
2009 @ 5:00
p.m. at the Thom
Moore Building
(Laborer’s Hall)
located at:
3457 Montgomery
Rd.

BR briefing is
held before the
membership
meeting.
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Contract Corner by bon Luckie, CFT Field Representative

" —

Section 220: Teaching Assignments

As we near the midway point of
the school year, the CFT leadership
would encourage staffs to review
Section 220. This section provides
guidance to us which includes
professional standards that many of
us treat as routine, but are vital to the
success of your classroom and school.

Starting on page 24, Section 220
details the procedures for everything
from Change in Assignments(#1) to
Professional Development(#14). For
this addition we wanted to address
part 13(p.30): Preparation for

Instruction which states, "Teachers
shall be required to show evidence of
daily preparation for instruction
including lesson plans in a format
determined by the ILT. Written lesson
plans shall include objectives which
reflect indicators/standards, the
activities to be used to achieve the
stated objective, and the means to be
used in evaluating whether the
objectives has been achieved."

This has become somewhat of an
issue when it concerns Intervention
Specialist, particularly when they are
serving in an Inclusion model. It must
be understood that lesson plans are to

v
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be created by the Intervention
specialist during the inclusion bells.
The CFT leadership would like to
thank everyone for helping us
maintain a professional working
environment in a collaborative way.

A Message from the Librarian Curriculum Council Chair, Steve Hays

Librarians are trained to be col-
laborative, to help students and teach-
ers with reading & research. In October
we inserviced several curriculum coun-
cils on research, with a focus on Info-
hio, an information portal sponsored
by the ODE. Every teacher should be
getting a flyer in their mailbox in the
next week or 2. More about Infohio in
the next month or 2.

Our Mission
The mission of the Libraries and Li-
brary Media Centers in Cincinnati Pub-
lic Schools is to provide an environment
that:

e Supports the core curriculum in a
collaborative manner

e Promotes literacy and a love of
reading

e Promotes Information literacy
e Promotes a positive school culture

We librarians believe this quote says it
all:

“In my opinion, the place to focus is
the library, both the school and public
library. Studies show a positive rela-
tionship between library quality (school
and public) and the amount read, as
well as a relationship with reading com-
petence. Better libraries mean more lit-
eracy development for younger readers
as well as for high school students.

We know a great deal about how to
encourage reading when books are pre-
sent. Successful approaches include
read-alouds, models (seeing others
read), providing some time in school set

aside for reading, and, under certain
circumstances, direct encouragement
(Shin, 2003). But the first step is to
provide access to reading, and the
clearest way to do this is by improving
library holdings and staffing. Improv-
ing library holdings and staffing is a
necessary step, and in many cases it
will be sufficient. Urging young people
to read more when there is little avail-
able to read makes as much sense as
urging starving people to eat, when no
food is available.”

http://www.sdkrashen.com/articles/

literacy campaigns/index.html (11-13-2008)

Have you talked to your librarian to-
day? We are here to help in many ways.

Intervention Process of the Peer Assistance and Evaluation Program

by Lesley-Ann Gracey Pro. Issues Rep.

The intervention process is a com-
ponent of the Peer Assistance and
Evaluation Program (PAEP) that is in-
tended to assist teachers to improve
their teaching skills or practices. The
Peer Review Panel (PRP) is a joint com-
mittee made up of 50% teachers ap-
pointed by the CFT and 50% adminis-
trators appointed by the Superinten-
dent who serve as the governing body of
the program. If an administrator has
concerns about a teachers skills/
practices, and believes that he/she
could benefit from the assistance of-
fered through the intervention compo-
nent, a referral is submitted to PRP.

To be referred for intervention,
there must be evidence of serious defi-
ciencies. Serious deficiencies are de-
fined for Career Teachers as when the
preponderance of evidence in at least

one whole domain (domain 2 or 3) is at
basic (2) level or below. The PRP deter-
mines, using an investigation process,
whether or not the teacher shall be
placed in intervention. Collective
Bargaining Agreement language regard-
ing “Referral to Intervention” can be
found in section 210 Teacher Evaluation,
pg.21. The referral procedures, which
include two formal observations, are out-
lined below.

REFERRAL FOR INVESTIGATION FOR
INTERVENTION PROCEDURES

OPTION 1

e After the annual process is com-
pleted and serious deficiencies still
exist a pre-formal conference is held
using Form 1A.

e Teacher is given 10 to 30 days to
work on improving noted areas of

deficiency.

e Administrator provides assistance
and documents on Form 1B.

e The administrator conducts obser-
vation (10-30 days after pre-
conference) using Form 1 C Formal
Classroom Observation for Inter-
vention Investigation.

e Administrator conducts post con-
ference using Form 1D.

e In the event the preponderance of
evidence still identifies serious de-
ficiencies, all the collected docu-
mentation (Forms 1A-D) along with
a Cover Letter for request of inves-
tigation and the Annual Evaluation
Conference Sheet is submitted to
the Director of Human Resources.

Continued on Page 3
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No Citizen Left Behind con’t from front page

State Departments of Government
and Business Performance
(DGBPs)—Each state shall create and
maintain through its own revenues a
Department of Government and Busi-
ness Performance. The state agencies
will monitor each governing and busi-
ness body’s progress toward eliminating
poverty and post Poverty Performance
Grade Cards each year to determine
how closely each business, municipality,
township and/or county government
follows the state and federal mandates
and as to whether they meet or exceed
the poverty index targets established by
the state departments. Grade Card
scoring will include Summative Ratings
for each business and governing body.
The categories are as follows:

e Excellent Performance Toward
Eliminating Poverty

o Effective Performance Toward
Eliminating Poverty

e Continuous Improvement To-
ward Eliminating Poverty

e Socio/Economic Watch
e Socio/Economic Emergency

Adequate Yearly Progress (AYP)
This is the core of the NCLB account-
ability plan. Each business, state,
county, township, and municipality
shall make Adequate Yearly Progress,
AYP, toward permanently eliminating
poverty. Progress will be charted by
looking at key indicators such as home
ownership rates, home mortgage fore-
closures, the number of homeless, crime
statistics, availability of livable wage
jobs, hiring patterns, unemployment
numbers, and income distribution.
Once baseline poverty data is created
AYP Poverty Reduction Targets (PRTs)
will be established by the State Depart-
ments.

Poverty Index Redesign Board Any
business or governing body that does not
meet its AYP targets for more than two
years in a row will face sanctions that
place that business or governing body
into a Business Improvement (BI) or
Government Improvement (GI) category
which will require that business or gov-
ernment to articulate and file an im-
provement plan that must be reviewed by
a Poverty Reduction Redesign Board
(PRRB) to ensure that the plans are com-
prehensive and rigorous enough to meet
the challenges of eliminating poverty.
Any entity continuing in the Improve-
ment category for more than five years in
a row will face the option of restructur-
ing or redesign directed by the PRRB.
This redesign process can be very flexible
and include a complete takeover and
rehiring of all personnel in that entity,
restructuring the internal operations, or
by simply adjusting staffing and rede-
ploying existing resources in different
ways to achieve the desired results of
reducing poverty. The decision regard-
ing the depth of redesign rests with the
PRRB.

Commission on Closing the Income
Gap Each governing body shall have its
own Commission on Closing the Income
Gap. This commission will track income
statistics and all other key indicator sta-
tistics by disaggregating all data into
subgroups of race/ethnic origin, class,
disability, and any other sub-group as
deemed appropriate. Once sub-group
progress is identified baseline data and
benchmarks for each of these sub-groups
will be placed into the AYP formulas for
successive yearly targets. Any munici-
pality, township, or county showing ex-
treme sub-group gaps will be subject to
an Income Gap Review (IGR) from the
PRRB. Remedial Action Directives
(RADs) will be established by the PRRB

Intervention Process Con’t from page 2

OPTION 2

e Administrator holds pre-formal
observation conference with the
teacher explaining concerns regard-
ing the teacher’s performance using
Form 2A.

e Administrator conducts observa-
tion, 1-10 working days after pre-
conference, using Form 2B Formal
Classroom Observation for Inter-
vention Investigation.

e Administrator conducts post con-
ference explaining concerns and

provides documented suggestions
for improvement using Form 2C.

e Teacher is given 10 to 30 working
days to work on suggestions from
post-conference.

e Administrator provides assistance
and documents on Form 2B, page 4.

e Administrator conducts second ob-
servation, 10-30 days after post-
conference, using Form 2B Formal
Classroom Observation for Interven-
tion Investigation.

that must be included into the AYP for-
mulas and targets for the next year.
Business entities operating within these
governing jurisdictions must be in-
cluded in the RAD and must partner
with the governing bodies in executing
the remedial actions.

HQPL, HQBL, HQS Highly Qualified
Political Leaders, Highly Qualified Busi-
ness Leaders, and Highly Qualified Staff
are essential in carrying out the mission
of ending poverty. For anyone to lead a
governing body in an elected position
he or she must be highly qualified to do
so by demonstrating before becoming a
candidate a breadth and depth of
knowledge in Macroeconomics, Micro-
economics, Political & Social Philoso-
phy, Varieties of Governance Struc-
tures, Political Geography, Manage-
ment, Ethics, and Social Planning with
an 85% passing grade on a Socio/
Political Praxis Exam administered by
the Educational Testing Service. Simi-
larly, business leaders will demonstrate
their HQBL status by passing the same
Praxis Exam. Highly Qualified Staff
will pass a less rigorous version of the
same Praxis Exam by a 75% margin.
The demands of placing HQS in every
available position will increase over
time until all personnel will have a
Highly Qualified certificate on file avail-
able for state inspection.

Performance Compensation In or-
der to motivate all government and
business work toward focusing with
laser-like precision on the task of end-
ing poverty Performance Compensation
based on hitting and exceeding AYP
poverty reduction targets will replace
all other pay scales. Base pay before
Performance Compensation will equal
the median income of each locality and
Standard Metropolitan Statistical Area
(SMSA). Performance increases will be
tied to the percentage improvement
from each year’s baseline scores estab-
lished in the AYP calculations and tar-
gets. Failure to make improvement will
maintain compensation at the estab-
lished median income.

If the United States is to survive this
next century it will be absolutely essen-
tial that we end poverty as quickly as we
possibly can. The measures of NCLB
lay out a path for moving our country
ahead and assuring our continued world
leadership and growth into the 22nd
Century.
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2009 OFT Convention Call
The 71st Annual Convention of the
Ohio Federation of Teachers
will be held
February 26-28t at the Columbus
Renaissance Hotel, Columbus, OH

DELEGATES TO THE ANNUAL OFT

CONVENTION WILL BE ELECTED AT THE
JANUARY 14T CFT/ACPSOP MEETING,
5:30 p.m., Laborer’s Hall, 3457 Montgomery
Road. At least three elected delegates shall be
- ACPSOP Members. (The CFT President, CFT
1st Vice President & ACPSOP president are
automatic delegates.) Any CFT/ACPSOP
member in good standing who wishes to have
her/his name placed on the OFT Convention
Ballot must send in their name,

IN WRITING, to Jerri Clements, ¢/o CFT
office, no later than 4:00 p.m.,

TUESDAY, JANUARY 13TH.
Send via the pony or e mail:
jclements@cft-aft.org (No phone calls.)

# of delegates to be elected & delegate expenses
will be presented to CFT’s Executive Council and
- Membership, after CFT’s Budget Committee meets.

SRR i

Cincinnati Federation of Teachers

Association of CPS Office Personnel
2721 Central Parkway, Suite B
Cincinnati, Ohio 45225
513-961-2272
Local 1520, AFT-OFT / AFL-CIO

kﬂ AMAAAADADAAADADADAAADDAD
{%o,, % Attention Aspiring Leaders... %

=
-

]

=

=
=

]

]

-

]

P

3 Mayerson Academy is offering an Aspiring Leaders 3
Aﬁ 3 course for teachers that are interested in 3
le
g” 3 tor. The course will be taught by faculty and facilitators
ﬁ from the Leadership Development Academy at The Uni- ﬁ
’ 5 3 groups, in-basket activities, interpersonal communica- 3
{%” l tion sessions, and interact with practicing teacher l
:A leaders & administrators. A
" A
on January 274, January 12t and January 26 at ﬁ
gﬁ A\ Mayerson Academy from 4:15 p.m. til 5:45 p.m. The 1\
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A” Union Plus Scholarship Applications Due
Applications are now available for the 2009 Union Plus
Aﬁ: Scholarship Program, which offers $150,000 in scholar-

]

adership positions as a teacher leader or administra- 3

3 versity of Cincinnati. Participants will engage in task 3
!
©. 3 The course will be conducted over three sessions held
N
A course number for registration is 149.1138 ﬁ
{%0,0 Jan. 31 for $150,000 in Awards
ships annually to union members, their spouses and de-

{%“)0 pendants.
€. To download the application, visit www.UnionPlus.org/
Scholarships. Or, send a postcard with your name, return
® address, telephone number and international union name
{%ﬂ ‘ to: Union Plus Education Foundation, ¢/o Union Privi-
lege, P.O. Box 34800, Washington, DC 20043-4800. The

ool application deadline is January 31, 2009.
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F*ﬁéﬂkkﬂéﬂéﬂkﬁyéﬂéﬂkﬁ More Information available at www.aft.org

Non-Profit Organization
US Postage
PAID
Cincinnati, Ohio
Permit No. 1834





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


