








Employer Contribution Rate

The employer contribution rate (ECR), which is the same for all tiers, is expressed as a uniform percentage of member payroll and
is set more than a year in advance of its collection. The rate is adopted annually by the Retirement Board at its July meeting, but
the contributions associated with that rate will not be collected for another 14-16 months, which allows employers time to budget
accordingly. Except in the case of a few employers required to pay directly, payments are deducted from State Aid apportioned
during September, October and November of each school year.

The ECR is determined annually by the System's actuarial valuation of its assets and liabilities. This valuation encompasses
estimates of future salaries and projected benefit payments for all members. The projections are based upon current member data
as well as the following actuarial assumptions regarding future events:

e Rate of return on assets; Mortality rates for active, retired and disabled members; and,
e Rates of retirement, disability and withdrawal. Rate of salary growth;

Even with the enactment of several substantial benefit improvements over the past 25 years, the ECR has been in single digits
since the late 1980s. For six fiscal years, 1997-2003, the ECR was less than 2% of member salaries, with three of these fiscal years
having an ECR of less than 1% of salaries. The substantial decline in the ECR was primarily the result of unexpectedly high rates of
investment return. However, rates of return in the capital markets were unfavorable (and consistently negative) in the first few
years of the new millennium. Although the assets of the Retirement System are prudently diversified and the asset valuation
method employed by our actuaries helps dampen the impact of market volatility, the poor return of the capital markets required a
considerable increase in the ECR. Following are the employer contribution rates over the last 20 years.

Fiscal Employer Contribution
Year Rate
1989-90 6.87%
1990-91 6.84%
1991-92 6.64%
1992-93 8.00%
1993-94 8.41%
1994-95 7.24%
1995-96 6.37%
1996-97 3.57%
1997-98 1.25%
1998-99 1.42%
1999-00 1.43%
2000-01 0.43%
2001-02 0.36%
2002-03 0.36%
2003-04 2.52%
2004-05 5.63%
2005-06 7.97%
2006-07 k 8.60%
2007-08 8.73%

2008-09 7.63%




The actuarial assumptions, methods and procedures used by the System's actuary to calculate employer contributions are
reviewed annually by outside independent auditors. All have been found to be reasonable and appropriate, and in compliance with
generally accepted actuarial principles and practices.
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The Investment Portfolio
NYSTRS' investment portfolio is comprised of several components.

The domestic equity portfolio is both passively and actively managed in an effort to maximize investment returns at appropriate
levels of risk while minimizing expenses. Approximately 97% is managed passively by staff with the remaining 3% actively
managed by two external managers.

The Retirement System's international equities are generally managed by external managers, with one internally managed
fund. The external accounts are managed in commingled funds.

The System's real estate and mortgage portfolios continue to be positively impacted by demand from investors looking for a
stable yield and the possibility of upside potential. Economic growth and continued job formation have also had a positive effect
on the portfolio.

Private equity investments are generally limited partnerships in which the Retirement System, as a limited partner, commits a
fixed amount that the general partner will invest over several years. The partnership structure may cover periods of 10 years or
more, and is intended to achieve higher long-term returns than those available through marketable securities.

There are two objectives of the Retirement System's domestic fixed income portfolio. The first is to generate cash flow to
contribute toward the payment of the System's approximately $400 million monthly retirement payroll. The second is to provide
stability to the System’s total investment portfolio through diversification.

The short-term fixed income portfolio is comprised of high-quality securities that are easily converted into cash. The main
purposes of the portfolio are to have money readily available to satisfy the monthly payment of pension benefits, invest in other
asset classes, and support the operating obligations of the Retirement System.

Back to Top

Member Statistics

Number of Active Members by Tier

AsofJune 30 Tier1 Tier2 Tierg Tier4q Total

1995 64,093 17,012 25206 93,087 199,398
1996 58,850 16,596 24,546 100,926 200,918
1997 53,502 16,186 23,861 110,167 203,716
1998 49,266 15,860 23,302 120,652 209,080
1999 50,859 15,776 20,726 128,006 216,267
2000 47,234 15,700 20,159 141,893 224,986
2001 41,169 15472 19,914 157,795 234,350
2002 35,601 15,121 19,674 172,438 242,834
2003 28,327 14,463 19,083 185374 247,247
2004 22,086 13,947 18,835 198,747 254,515
2005 17,901 13,210 18,535 210,710 260,356
2006 13,621 12,084 18,173 220,532 264,410
2007 10,838 10,178 17,743 231,286 270,045

2008 8,630 8,171 17,007 241,093 274,901




Investments

As of June 30, 2008, the Retirement System's net assets available for pension
benefits were $95.8 billion. NYSTRS staff and external investment managers,
following the policies adopted by the Retirement Board, are responsible for the
daily investment decisions. The Investment Advisory Committee and the Real
Estate Advisory Committee — established by the Retirement Board — advise the
Board and staff on investment objectives, economic trends and investment
opportunities. The performance of each external investment manager is carefully
monitored by both staff and the System's investment consultants to ensure
compliance with NYSTRS' investment policies and objectives.

The long-term objective of the investment policy is to achieve returns that exceed
those of comparable asset class benchmarks, but are, in aggregate, not less than the
actuarial assumption, which is currently 8% per annum. Additionally, each external
investment manager is expected to outperform, over a market cycle, the appropriate
benchmark.



